








6. Details of any special allowances you have the discretion to pay to prevent a staff member from leaving 
their role. N/A. 
 
7. Details of any pay progression scheme that you operate. 

Staff in trainee and analyst grades (including ATT, AA1, AA2, AA3, and Analyst roles) are subject 
to incremental pay progression, with staff typically moving to the next scale point on the 
anniversary of their start date. 

For staff in Audit grades, annual pay progression also occurs on the anniversary of their start 
date. Progression is designed to take staff to the midpoint of their salary range within a specific 
timeframe: 

• Two years for Senior Audit Associates, Senior Auditors, Senior Analysts, and Audit Managers. 

• Three years for Senior Audit Managers, Audit Technicians and AO (Audit) grades. 

• Four years for Directors. 


