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The National Audit Offi ce (NAO) scrutinises public spending 
for Parliament and is independent of government and the civil 
service. We help Parliament hold government to account and 
we use our insights to help people who manage and govern 
public bodies improve public services. 

The Comptroller and Auditor General (C&AG), Gareth Davies, 
is an Offi cer of the House of Commons and leads the NAO. 
We audit the fi nancial accounts of departments and other 
public bodies. We also examine and report on the value for 
money of how public money has been spent. 

In 2020, the NAO’s work led to a positive fi nancial impact 
through reduced costs, improved service delivery, or other 
benefi ts to citizens, of £926 million.

We are the UK’s 
independent 
public spending 
watchdog.

We support Parliament 
in holding government 
to account and we 
help improve public 
services through our 
high-quality audits.
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Health, Safety and Wellbeing 
Policy Statement

The National Audit Office (NAO) Board accepts its responsibilities under the 
provisions of the Health and Safety at Work, etc. Act 1974 and all other relevant 
subsidiary and associated legislation. Managing health and safety is an integral part 
of managing the total risks faced by the NAO and will be resourced adequately. In 
particular, the NAO undertakes to meet all its legal obligations regarding health, 
safety and wellbeing and, so far as is reasonably practicable, will:

• ensure that all business decisions take account of the health, safety and 
wellbeing of our people;

• maintain safe and healthy working conditions and adequate 
welfare arrangements;

• provide adequate control of the risks arising from our work activities;

• provide facilities for comprehensive employer/employee consultation both 
directly and with staff representatives, as appropriate;

• provide and maintain safe plant and equipment;

• ensure safe handling and use of substances;

• provide an environment which supports employees’ mental wellbeing;

• define responsibilities and ensure the competence of all employees by 
providing, as necessary, information, instruction, training and supervision;

• prevent accidents, dangerous occurrences and cases of work-related ill health 
and investigate, record, report and act upon those incidents that do occur;

• review and revise this policy annually with Board approval every three 
years and provide information on the NAO’s safety performance in the 
Annual Report; and

• whilst the Executive Team and Board accept their individual and collective 
roles in providing health and safety leadership for our organisation, 
Catherine Hope-Maclellan has accepted the appointment as the Executive 
Director and Board member with particular responsibility for health and safety 
risk management.
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The NAO will apply the Management of Health and Safety at Work Regulations 1999 
and other associated regulations and competent people have been appointed to 
advise upon and ensure compliance with their requirements. 

The overall aim of this policy can only be achieved through the support and 
cooperation of all staff and all other persons who use and maintain our premises. 
The responsibility for implementing the policy rests with line management and with 
each individual employee. 

We recognise that in a number of areas we will be reliant upon our contractors, 
suppliers, consultants, tenants and others to maintain appropriate health and safety 
standards and our procedures for pre-qualification, control, cooperation and auditing 
must be robust

The NAO is committed to continuous improvement in health and safety performance. 
The Health and Safety Committee monitors progress and reports to the Board. 

Gareth Davies, 
Comptroller and Auditor General 
July 2021

The material featured in this document is subject to National Audit 
Office (NAO) copyright. The material may be copied or reproduced 
for non-commercial purposes only, namely reproduction for research, 
private study or for limited internal circulation within an organisation 
for the purpose of review. 

Copying for non-commercial purposes is subject to the material 
being accompanied by a sufficient acknowledgement, reproduced 
accurately, and not being used in a misleading context. To reproduce 
NAO copyright material for any other use, you must contact 
copyright@nao.org.uk. Please tell us who you are, the organisation 
you represent (if any) and how and why you wish to use our material. 
Please include your full contact details: name, address, telephone 
number and email. 

Please note that the material featured in this document may not 
be reproduced for commercial gain without the NAO’s express and 
direct permission and that the NAO reserves its right to pursue 
copyright infringement proceedings against individuals or companies 
who reproduce material for commercial gain without our permission.

Links to external websites were valid at the time of publication of 
this report. The National Audit Office is not responsible for the future 
validity of the links.
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